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Aims:
To introduce the OH&S industry to the advantages of using web 2.0 technologies.
Identify ways in which to communicate with the next generation of OH&S practitioners.

Encourage the building of OH&S communities through Web 2.0 to improve performance and increase
profitability.

Explore the many aspects of web 2.0 as means to change the culture of participants in OH&S through
education.

Methodology:
Approach Web 2.0 as a platform to improve knowledge, performance and service in OH&S.

Identify ways in which discussion and participation can underpin culture and how this affects education;
particularly for the next generation in the OH&S industry.

Explore how Web 2.0 technology can support and enhance OH&S culture through communication and
collaboration.

Discuss the profitability of Web 2.0 technology for OH&S service providers or consultants.
Conclusion:

To generate greater understanding of the implementation of web based communication within the
OH&S community through education and practice.



